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ABSTRACT

The purpose of this independent study was to investigate the employee’s satisfaction in
V&P Freshfoods Co., Ltd. towards good manufacturing practice for abattoir system.
Questionnaires were distributed to 130 workers. The majority of respondents were male (66.20%)
with the age range of 26 — 35 years old (43.80%) and primary school or high school/vocational
certificates education (38.10%). Most of them worked in the production department (66.20%) and
were pioneer employees who were employed for more than 26 months (72.30%). The enquiries
regarding the satisfaction towards 7 aspects of regulation which included location, animal pens,
building structure, internal area, machineries and facilities, wastewater treatment system, as well as
hygiene management and control resulted in the similar satisfaction in all categories at the highest
level. In addition, the consideration of satisfaction correlation in accordance to education, working
department, and working duration groups had resulted in satisfaction of all groups towards this

system at the highest level.



