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1.  1 0.42 

2.  8 3.39 

3.  2 0.85 

4.  1 0.42 

5.  38 16.10 

6.  5 2.12 

7.  19 8.05 

8.  11 4.66 

9.  1 0.42 

10.  6 2.54 

11.  6 2.54 

12.  2 0.85 

13.  3 1.27 

14.  7 2.97 

15.  10 4.24 

16.  24 10.17 

17.  9 3.81 

18.  30 12.71 

19.  21 8.90 

20.  28 11.86 

21.  1 0.42 

    22. 3 1.27 

236 100.00 
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3.1.3

236

3.2
3.2.1

2

1)  (Primary Data)
9

2)  (Secondary Data)

3.2.2

9

2

1

2 4

 (Company)  (Job)  (Human Resource 

Management) (Leadership)
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Likert Scale

5

4

 3 

2

1

 (Interval Scale) (
,2548:335)

4.21 – 5.00 

3.41 – 4.20 

2.61 – 3.40 

1.81 – 2.60 

1.00 – 1.80 

3

 ( , 2533)

 =  = –  = 5 – 1 = 1.33 

3
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 (Engaged)
3.68 – 5.00

 (Not-engaged)
2.34 – 3.67 

 (Actively disengaged)
1.00 – 2.33 

  3.2.3 

1)  (Frequency)  (Percentage)

2)  (Means)

3)  (Independent Sample T-test)
 (Analysis of Variance: ANOVA)

4)

(Linear Regression)
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