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ABSTRACT

This independent study aims to studying happiness at work of Fiaa rst Drug Limited’s

employees, and happiness at work with personal data classified by gender, age, marital status, 

education level, position level, years of service and monthly average income. It also included 

studying relationship between happiness at work of employee and factors of happiness at work 

The population of this study consisted of 110 employee. The data was collected from

self-administrative questionnaires. The data were analyzed by frequency, percentage, mean, standard 

deviation, independent t-test, one way ANOVA, Pearson product-moment correlation and linear 

regression. From the study, the results were found as follows: 

The majority of employee were women , 26-30years old , single marital status,

bachelor degree graduated or equivalence , operational employee level , not more than 1years of 

service and monthly average income not more than 15,000 baht. The level of  happiness at work of  

First Drug Limited’s employees was  high , equaling 3.49 , while demographic  factors  i.e. gender,

age , marital status, education  l vel , position level , years of service and  monthly average  income

had no effect on happiness at work of  employees at statistical significant let vel of 0.05.  Employee’s 

opinions towards overall happiness at work factors, (which consist of 1. Leadership 2.Friendship 3. 

Job 4. Organization’s value and 5. Quality of work life) was at high level, while demographic factors 
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i.e. age and education level had no effect on 5 factors of happiness at statistical significant level of 

0.05. Variables that significantly predicated happiness at work of employees were Friendship, Job,

Organization’s value and Quality of work life. These predictors accounted for 77.4 percent (R2 = 

0.774) of variance.
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