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WISAY o uduns 1 Description QWL Walton, 1973 | 298134
(2548) Statistic, SIEERL
Correlation
Analysis, Chi-
square test,
Pearson’s
Correlation
Coefficient
S¥aINs Soudeq 1 Description QWL | RM. Steers, WUFI
(2549) Statistic, Pearson’s N 1977 SIEFTRL
Correlation OoC
Coefficient)
ﬁﬁeqﬂé IUNIAD 2 Description QWL, | Huseand B
(2550) Statistic, OC a¢ | Cumming, U5
Correlation WY 1985, Mowday,

analysis, Partial
correlation
coefficients,
Stepwise multiple

regression

Peter and

Steers, 1982




