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ABSTRACT

This study was designed to study the Factors Affecting Organizational

Commitment of Nurses at Napalia Hospital, Bang Khonti District, Samut Songkhram Province.

The population was 100 in Napalia Hospital. The data was collected by questionnaire and was
analyzed by descriptive statistics using frequency, percentage and mean.

It was found from this study that the questionnaire respondents ranked the
opinion of the factors concerning nature of work and work experience at the high level, which the
factors concerning nature of work in the following ratings from high to low in order of variety of
work, opportunity to interact with others at work , freedom at work, uniqueness of work and
feedback of work. In the factors work experience following ratings from high to low in order of
one’s importance to the organization, responses from the organization could be expected attitudes

towards colleagues and organization and organization being dependable.



