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ABSTRACT

The objective of this istudy was to investigate the employees’ opinions of the Mae Moh
Power Plant,Lampang province, towards 2005 early retirement project base on Herzberg’ s Motivation
— Hygiene theory. Which consists of reduction factors of unsatisfaction and motivating factors. The
data were collected from 333 Mae Moh Power Plant employees, who have qualification to joint this
project by using questionnaires. The result shows that most respondents are male, age between 46 —
50 years old, bachelor’s degree holders, working duration 21-25 years. The position levels are
between 4 — 7. Marital status is marriage. Monthly income is between 20,000 — 40,000 Baht. There is
no side line income. Ninety — nine percent of the respondents agree to purchase electricity generating
authority’s common stocks.

The employee’s options of the Electricity Generating Authority of Thailand toward
2005 early retirement are good agreement in both sides. It is found that the employees understand their
status after restruction of the company, together with knowing of compensation perception whose joint

the retirement project.



The accepted opinion towards reduction factors of unsatisfaction are security, return,
interpersonal relation—peers, interpersonal relation—inferior, policy, working condition, interpersonal
relationship—foreman, authority. However, neutral opinions are job positions and personal life. The
accepted opinions towards the motivation factors are achievement, project features, responsibility,

recognitions, possibility of growth and advancement, respectively.



