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Abstract

This study aimed to find out about the problems which occur in accounting systems of
District Administration Organizations in Nong Bua Lam Phu province. A questionnaire was used
to gather the data for this study, and it was passed to the treasurer heads in 56 District
Administration Organizations in Nong Bua Lam Phu province. Data was analyzed by using
statistic methodologies: percentile value,frequency value and average value.

From the study, it was found that ninety one point one percents of the questionnaires
were answered by females and eight point nine percents were answered by males. Fifty point six
percents of both genders were between 31and 40 years of age. Fifty five point nine percents of
both genders have bachelor degree in accounting, however, forty four point one percents
graduated in accounting major in higher vocational level. When looking at the size of the
organizations, there were two different organization sizes: eighty seven point five percents are
small, and twelve point five percents are medium. Fifty percents of accounting divisions in the
whole organizations had been monitored by local government authorities. When looking at the
opportunity to be trained, it was found that seventy one point four percents of these treasurer
heads had been trained at least once a year. However, forty eight point two percents had requested
to be trained at least three times a year.

Furthermore, several problems were found from the study such as most treasurer heads

were not able to make a proper financial report, and they did not clearly understand how to deal



with accounting documents. They were also lack of self motivation, inattentiveness and
carelessness. They were also lack of the feeling of self development. These kinds of problem
might cause from working in the bureaucratic and patronage system.

Apart from personnel problems, there were several problems that seemed to obstruct
these treasurer heads’ performance. Budgeting was one of them. The budget in each project was
spent unexpectedly and unplanned. Another problem was money receiving and keeping system,
because the committee who took responsible for money did not do their daily checking, and they
did not control the way of using receipts. Money disbursement system seemed to be another
problem especially when some of these treasurer heads did not stamp their emblems after paying,
and receipts could not be collected after paying money. Accounting document management was
another problem when documents were recorded differently from the recording regulation. It
included that there were too many accounting documents to handle. The book was recorded with
mistakes and behind the schedule. The next problem occurred with the financial report. The time
was too limited to complete the reports perfectly and the reports were rarely checked and
corrected. Besides, the accounting work was overloaded and had too many responsibilities. There
were not enough assistants. The problems also occurred from the usual changes of Thai

accounting regulation and imperfect working manual.



