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ABSTRACT

The study of career path advancement of local administrative organizations’ chief
administrators in province of Lampang aimed to 1) study the career path advancement of the chief
administrators of the local administrative organizations in province of Lampang. 2) study the
surrounding context associated with career path advancement of local administrative
organizations’ chief administrators in province of Lampang. 3) study the format of career path
advancement of local administrative organizations’ chief administrators in province of Lampang.
The target group of the study consisted of seven chief administrators of the local administrative
organizations in province of Lampang via consideration of their official history and a period of
time spending on advancement of such careers as selective criteria. Data collection was conducted
through in-depth interview based on qualitative research. The data outcome was summarized and
discussed in accord with objectives as well as a feature of study was carried out via descriptive
presentation.

The results showed that spending a period of time on career path advancement by the
main responders was different. In regard to comparative analysis from career path advancement’s

data of each main responder, it found that differences of the main responders spending a period of



time on career path advancement depended on numerous elements: educational background used
for examination for the local staff post, post levels of first filling, capability on competitive
examination / selection for getting promotion or upgrading of level and post, further study of
higher education, chance and opportunity to get the empty post and use of supporting system.

With regard to comparative analysis of surrounding context associated with career path
advancement of the main responders, it found that career path advancement of the main
responders associated with the following surrounding contexts; official working period,
educational background, knowledge capability, local administrative organizations’ tradition,
regulations in regard to the local staffs’ committee (L.S.C.) specified. The contexts which found
that most frequencies of relationship with career path advancement of the main responders were;
political influence at area level, competitive condition, local administrative organizations’
benefits and family background, respectively.

With regard to comparative analysis of the career path advancement’s format of the main
responders, it could build the following two formats of career path advancement: 1. Virtue format
2. Virtue format in accord with supportive format. Responding the result of study, the researcher
has listed the recommendations as follows: 1) The local staffs’ committee, province of Lampang
should improve and amend the regulations, criteria of personnel administration used as guidelines
for promotion and appointment of the higher levels, should have justice under real practicum and
should specify the concrete guidelines’ criteria. 2) The local administrators and local
administrative organizations’ chief administrators should build understanding of the roles of each
other, this might specify the media to act and build understanding and cooperation between the
two ones, and 3) The local staffs’ committee, province of Lampang as well as other relevant
agencies such as the Department of Local Administration, Institute of Local personnel
Development etc. should be developed of the virtue / ethic system through provisions of training
for local administers and staffs at all levels and positions. This would help change the way of
thinking and build good consciousness in their roles for maintaining the virtue system in existence
of personnel administration, particularly, the career path advancement of the local staffs in

Lampang province.



