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ABSTRACT

The purposes of this study were 1) To determine the leadership styles and achievement
motive of attorney in Attorney General Office Region 5. 2) To analyze the requisite individual of
Attorney factors relating to the leadership styles achievement motive of attorney in Attorney
General Office Region 5. And 3) To analysis the relatioship between person's cognitive of high
level commander's leadership and achievement motive of attorney in Attorney General Office
Region 5.

The leadership theory utilized in this study was Richard Daft leadership theory and
McCleland achievement motive. The population of the study was prosecutor’s and administration
staff in Attorney General Office Region 5 in cluding Chiang Mai, Chiang Rai, Lamphun,
Lampang, Phrae, Nan, Phayao and Mae Hong Son with targeted 338 samples. A simple random
technique was specify respondents returned rate was 65.98% (223 set of questionnaires). Statistic
package for Social Science (SPSS) was run to analyze the data: 1) mean was used to inderntify
the styles practiced by these leadership toward prosecutorsand achievement motive. 2)
Independent sample T-test and One-way ANOVA was employed to examine if any significant
differences in leadership styles existed. 3) A content analysis procedure was utilized to analyze

comments and suggestions derived from open-ended questions.



The research findings were as follows.

1) Age variables of the prosecutor was different, the Autocratic Leadership perceived
was also different. Overall, the high Autocratic Leadership commander was perceived by the
prosecutor. Besides, the difference of age variables effects for the difference of the Free-Rain
Leadership perceived. The Free-Rain Leadership commander has freely worked in the middle
level. But level of the perception for freely worked commander was decreasing continuously and
the lowest level of perception is over 66 years old of prosecutor.

2) The difference of age variables effects for Power Motive of prosecutor especially the
over 66 years old target group would more consider more than the prosecutor who has 3 times of
lower age.

3) The relationship analysis between the perception of Model of Leadership and
Achievement Motive were founded that they were all related except the perception of Free-Rain
Leadership is not related with Achievement Motive.

The commander was suggested by researcher on the important of providing the
opportunity to prosecutor for exchanging an idea in overtime. And motivating the important of

enriching their knowledge which effective to progress such as activity, Seminar etc.



