¥or5oadneniinus anuduiussgnIngliuuagfinusamsiau
ARNNIBVBINMIAINAUITE 1]

Y A =

e UNANYT WL

Syan splszanaumansuriniuga

o a a d 4 a @ a
911383 nuInentinus  509mMaAI 18 WNAN ATINLIYYAND

UNAALD

@ d A a =R v o d 1
’JG]Q‘]JS%?NNWB 1) ’Jlﬂ'i"I$‘Vi‘ENﬂ’J"IiJﬁ?JWU‘ﬁigﬂ’JNg‘]JLL‘mJﬂTJS

=

= o A
NITANEIATIU

@ 1 4

o a @ ' a 4 @
WINUHANISWAINIAITIVOINHIINGIa 0T TH W 2)’3Lﬂi1$ﬁlﬂdiﬂﬂlﬁ8‘ﬂﬂ13ﬁ]ﬂﬁii

a2

wlszmalumsadivayunazduaiunuiauiaannsdvesuaaznguav1iv lu

UNINdesea vl

= Y o g Y = & Aa = Yo Aa '
ngunnzdihnlslumsdnpiasaine ngunzdinga diulszannslums

Y
4

av o csy Y v = = AA o o ' 1 ~
’Ji]ilﬂiﬂullﬂl,!,ﬂ ﬂmummzaﬂmﬂmmwmimnmuﬂu%’NHWﬂﬁzmm 2547 - 2548 U9

< A

a o A 1 Yoo ) ¥ ) v a a ¥ ad A A Hqy
winImeduFos vy Taedive ldinudeyansdoyanaeginazdoyallgunl Funiosionld

3 9 a o Y ) s 2 9 ' P
Glumsmumauﬂaﬂgnguuu Ulﬂllﬂ LLTJ‘]J'ﬁ’E]'Uﬂ'IﬂJL!,aZ!LUUﬁNﬂTHmLLUUﬂQIﬂiQﬁTN 'ﬁ’)uell't’)ll”ﬁ

a a

:/1 Y= Y ' ~ 9 ] 1
1/1161ﬂnnuu"lﬂﬁﬂywaya“lumqﬂmﬂiz:mm 2547 - 2548 HAZIIVITINUDYAVTINUUIGITUA N

Q U

A A 9 Y a o a <Y a a Y 1 A o 1
mnerdes TasldnmslnnzendisuazlinnendeyarailTinudisnin1ud dadiuuay
fovaz AMRAE MaIUDIUUUINATIIULALMIIABUAL
Y
namsnuagy 1aaail

4

o @ 1 a 1A [ @ J v [
1) EﬂL!U‘UﬂTJ%éﬂ1ﬂl@\‘1ﬂﬂﬁ1hﬂ@ﬂﬁﬁﬂ?%1 "lmjmmﬁnwu‘ﬁﬂuwamiwwm
I Y o A Yo = [ ] A
ﬂmW%ﬁﬂﬂﬂ!%11!’31!?)1%1581’11@5‘U1@1!ﬁﬂ‘]&]'1@]@ AMUTIBNUNANTATIVFD LAz s UTTUY

[ = 9 -4 9 o = QBJ}
ﬂ1§ﬂ§$ﬂﬂﬂﬂ!ﬂ’]°wﬂ15ﬁﬂ‘]&l’]ﬂ1‘(’]1ﬂﬂ1ﬂﬂ’lﬂ’]ﬁﬂ !La$ﬂ1u%1u3u1ﬂﬁﬂﬂ1§9\lﬂﬂﬂﬁullﬁ$@.\ﬂu1ﬂ\‘]

v
[ Y Aav A

1 v o J o [ o
meluvazneuenilszing !Lﬁﬁﬂ?WNﬁ'NWU’ﬁﬂUﬂ']u%114'31!\111!'3ﬂﬂﬂqﬁﬁﬂlﬂuﬁuﬂﬁuu%']ﬂ

J a [ o us/' 1A < 0911
unasnumeluuiineds Tasgdununnzdiwesinsawnguisuiugiuun 9,9 Nvua

U

= [ L 1 Y 1 v o dytﬂ
uazuWamiwmmﬂmwmsﬂﬁlmmazmuLmﬂmﬂﬂumuﬂa
9 o e’d‘ Yo = 1 1 a a 4 any
mummummiﬂm"lmunuﬂﬂyma ﬂij.llfﬁsll”I’JGB']'J‘VIEﬂﬂ']ﬁ@]illaglﬂﬂilgliaﬂlli@ﬂ
o sy Yo = ' 3 v W 2 ' a a 4
agslli’)\ﬁ]']u?u@']ﬁ]"lifJVI]'lﬂﬁ‘]J'IquﬁﬂHT@]ﬂﬂJTﬂLﬂu@uﬂUWuﬁ NANTIVIFIINYIFTATFUNIN

[

3| v W ' a [ <
Wuouauaes ﬂqllﬁ']éll1'JGIﬂ‘JJL!'19]fJ?nﬁ@gllagﬁﬁﬂuﬂqﬁ@iﬂuﬂuﬂﬂﬁ'lﬂ



ausienuRanIsasdeuiazlsziluszuumsisziuguainmsanyinielu
v s 1 a ¢ o ) A Y v o £ !
A1UD19138 NYUANVINUYBEMAAT Az dIANMaAsUAZLUNIRABUINT UBUADY T NQU

a a J < v 1 a a J S g [ Y

AN INGINaas guamiuduaudes nquanvIKIMemaasiazna lulagiluduay
A

Y o =< u’./} ' Aa

AU IATINITANeUsuazguTiIme lutazaeuenilszime nguauInn
a 4 Ao ° = ' 4 3
MNAMAA qUAIMATAGIUUDITIUIUTATINIANOUINIAZANUADDI1158 1 AT
v W % J a a J [ (Y 1 a J
BUAUNIN NQUAINITIINOITNaasLazina T Tasiuduaudes ngueIB WY BImM A

@ J 3 v W
wazdenumansitluduauay
1 4
amuduauiden 1dsuuaivayuanurnasnuneluumiinerds eaungu
9y
AINidaduvesIuNuITeAe01913d 1 AuwhAuiIaunguaIIN
[ Y] 1 a o -4 1
2) msdaasravlssnalumsaivayuuazduasunuiaunadveuday
v a a o 1 1 [ Y 1 a a 4

nauaIv I TunrImedudeslvuianuuanadinu laenguaivI v amemaasuas

[

malulad T5esazaesnslgsietuendszualunmsaivayurazduasuauian
4 1 0311 1 a 9 a [ d‘ [~ [ Y

ANNNTIURIT IR eNINA Tudiuvesdusulsznusie ldumineds mniigaluduau

& Ay & Y Y] 1 a a 4 A v W & Ay
nianeIYa 5.41 Falnamesnunguav I IMeImaai guA NI udUAUA0I BallTouas
Y

[ a ] 1 [ 1 a 4

Yo 3 I eRuevdsznaludiuiifovas 5.12 tazuanA NN UNRUAININIUYBOMAAS

[ P [ [ 1 9 A 1 a o [ L=

tazdanNeaas MU UAVUADUVINNIN ABNGUANVIMINY B TaT Az TIANMaaT

Y 1 a 1 dy ~ 9 1 [
s 1s91eveudvaulssua luaruiiinessosas 2.56 arumssaassavlszuialuns
o 1 a o 4 o oszl 1 a

aiuayuuazduasuOUAAINIAMINTIVRITIeT U MLe Tudiureadueudszanuseld
a v A 1 v W dy 1 a a 4 S 91 a

UHIINGITE UANVUANA NN UAIH NYUEVIIFINAIIdasazing IuTasins 15919u

1 dy A A 9 1 a a 4 I YY)

wilszunaludiutnnnganesesay 3.79 AQUAIVIIFIINGNAAATGUN W UTUAD A D
= PR Aa 1 dyﬁ} v Aa 4 o Jd I

Tasimsld9eQuludiutifosas 3.05 tagnguaIv Ny BemaasiazdIaumans il

[

= PR a 1 dyﬁl
UAVFTY 1]ﬂ']'islflﬁ]']EJNU\‘]UTJSS?J"Iﬂ!iHﬁ'JHHﬁ@EJﬁg 1.54



b}

Thesis Title The Relationship between Leadership and Results of Lecturers

Development at Chiang Mai University

Author Miss Jamjuree Wongsaya

Degree Master of Public Administration

Thesis Advisor Associate Professor Seksin Srivattananukulkit
ABSTRACT

The purposes of this study were 1) to analyze the relationship between leadership and
results of lecturers’ development at Chiang Mai University; and 2) to analyze the comparison of
budget allocation for lecturers’ development support and promotion of each department group at
Chiang Mai University.

The leadership theory utilized in this study was Grid Leadership theory. The
population of this study was deans and former deans occupying posts from fiscal year 2004 to
2005 at Chiang Mai University. The primary and secondary data were collected. The primary
data collecting instruments were a questionnaire and semi - structured interview. Concerning
secondary data, it was collected by studying data of fiscal year 2004 - 2005 and data from
involved units and then the document was analyzed. In term of quantitative data analysis,
frequency, proportion, percentage, mean, standard deviation and range were used.

The findings were as follows:

1) The leadership of the three department groups had no connection with the results of
lecturers’ development in the number of lecturers receiving a scholarship, examination results
report, and assessment of inside educational quality control system in the lecturer’s aspects, as
well as the number of training programs and domestic observation tours and ones aboard. In
contrast, the leadership of the three department groups had a close relationship with the number of
research work patronized financially by inside university sources. All of the above had 9,9 style

but the results of lecturers’ development in each aspect were different as following:



With reference to the number of lecturers being granted a scholarship, the percentage
of lecturers in science and technology department group came in the first rank. The other groups
in the study, in descending order, were the health science department group and humanities and
social sciences group.

With regard to the examination result report and assessment of the inside educational
quality control system in the lecturer’s aspect, the humanities and social sciences group had the
most average scores, followed by health sciences and science and technology department groups
respectively.

In term of the number of training programs and domestic observation tours and ones
abroad, the health sciences had the most significant proportion of the number of training
programs and observation tours to a lecturer. Science and technology was the second and
humanities and social sciences were the third.

On the subject of the number of research works supported financially by inside
university sources, the three groups had the same proportion of the number of research works to a
lecturer.

2) The budget allocation for support and promotion of lecturers’ development in the
three department groups of Chiang Mai University was different. The science and technology
group had the highest percentage or 5.41% of budget expense in lecturers’ development support
and promotion of the whole expense in the portion of revenue budget of Chiang Mai University.
Its percentage was close to the one of the health science group, 5.12%, which came in the second
rank. The third was humanities and social science which was relatively different from the two
aforementioned groups as budget expense of this proportion was only 2.56%. On the matter of
budget allocation for lecturers’ development support and promotion of the whole revenue in the
portion of university revenue budget, the differences were that science and technology spent the
most budget in this portion which was 3.79%. 3.05% and 1.54% were spent by health science

and by humanities and social science groups listed respectively.



