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ABSTRACT

The study entitled “Ideology and Consciousness of the Government Officials of the
Department-of local Administration Towards tﬁe Success of the Bureaucratic Reform” is made
with three objectives. It is designed to know 1). the consciousness of duty and ideology. of the
government officials in their duty performance, 2) the major obstacles to the arousing of
consciousness and ideology of the administrative officials, and 3) the suggestions for solving their
unconsciousness of duty performance. The study is based on studying the officials of the
Department of Local Administration, who are working in all districts. of Chiang Mai Province.
In addition, in-depth study is made of middle-and high-ranking officials of the Department of
Local Administration, in both the past and the present.

As regards, the factors affecting consciousness and ideology of the government officials
of the Department of Local: Administration in Chiang Mai, refers oniy-to economic, social and
political factors. which are studied. throngh. investigating their income, living cost, welfare,

incumbent promotion system, transference, and rank mobility examination. Additionally, social



value system such as the recognition by their boss, subordinates, cotleagues, and society are also

considered, including the politician’s intervening in such administration.

For this study the data are collected from the cohort, which consists of 230 government

officials in Chiang Mai, who are affiliated with the Department of Local Administration, for

whom 230 sets of questionnaire were sent. Out of them, 203 are returned back.

Results of the study are summarized as follows:

1.

At present, the government officials of the Department of Local Administration
have performed their duty in accordance with their knowledge and with some
sacrifice.

The government officials of the Department of Local Administration have not
exerted much effort to their duty.

The government officials of the Department of Local Administration are still able to
live honestly in such a situation as today, depending on personal position, rank, and
moderation.

At present, there is still a patron-and-client relationship involved in personnel
administration system of the Department of Local Administration in every process,
which makes a good and deprived official feel upset and discouraged in their duty
performance.

Those officials of the Department of Local Administration are not socially
accepted. Such unacceptance affects their work and their institution, and undermines
their image, boss and family,

A political involvement in personnel administration systém of the government
officials in the Department of Local Administration still widely existed in every
process.

The majority of public officials in the Department at Local Administration still have
ideology in duty performance in a sense that they “relieve the ill-fated and provide
more happiness”.

However, statistics indicate that the govemment officials of the Department of

Local Administration have a decreasing trend of their consciousness.



9. Economic status of the government officials as well as patron-and-client system,
which existed in the Department of Local Administration, affects their
consciousness in duty performance.

10, The government officials of the Department of Local Administration are more likely

to accept any change resulting from the bureaucratic reform.



