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ABSTRACT

The objectives of this study were 1) to analyze the effects of career development plan of
air traffic conirollers implementation 2) to analyze the level of expectation in career path of air
traffic controllers 3) to identify the factors that could be related to the expectation in career path
of air traffic controllers 4) to indicate the problems and obstacles in carcer development plan
implementation.

Population of this study were 30 air traffic controllers in Chiang Mai Aviation Center
the Director of Chiang Mai Aviation Center and the Senior Assistant of Public Relation
Department. The tools for collecting data were questionnaires and interviews. Statistics used to
analyze the data were frequency, percentage, maximum, minimum, mean, standard deviation,
mode, chi-square and correlation at 0.05 statistical level of significance.

The findings were as follows

1. The effects of career development plan of air traffic controllers implementation were
successful at a moderate level.

2. The expectation in career path of air traffic controllers was at a moderate level.

3. The factors related to career development were 1) the most popular selected subject

which air traffic controllers had studied was the subject that will be applied in their career. 2) the



factor most affecting career development of air traffic controllers was self-development
experiences 3) the reason that made air traffic controllers decide to transfer to an equivalent
position was the opportunity of a higher position.

4. The factors did not relate to the level of the expectation in career path of air traffic
controllers were sex, present position and self-development experiences.

5. The factors related to the level of expectation in career path of air traffic controllers
were working experiences, salary and the results of career development plan implementation.

6. The major problems and obstacles of the career development plan implementation
were 1) the lack of readiness of the tools/media/equipment used for training in Provincial
Aviation Centers 2) some air traffic controllers could not adapt themselves to the holistic

capacity of personnel development policy.



