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Abstract

This research analyzed the Tambon Administrative Organizations (TAO)
concept of human resource development, clearly. Specified in the Eight National
Development Plan, as opposed to the concept of basic infrastructure development.

Quantitative data were drawn from a survey of 162 TAO members And 8
TAO chief officers by using a questionnaire. SPSS for Windows program was used
to process data. Statistics for data analysis involved frequency, percentage, and mean.
Chi-Square was used to find relationship between variables at 0.05 statistical level of
significance.

The findings were: _

The respondents stated that the basic infrastructure development was more
important than the human resource development. Differences in persbnal
characteristics, that is level of education, work experience, age group, occupation
position in the TAQ, affected the differences in the concept of human resources

development.



