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Abstract

The purpose of this research are

1) To study the levels of satisfaction in work performance of Special Branch
Police officers

2) To analyze the correlationship of sociceconomic backgrounds which
generate job satisfaction in order to recommend for organizational development

Samples of this study are 184 Spacial Branch Police officers. The research
methodology is field research..

The stduy finds that 1) The overall level of Special Branch Police officers
job satisfaction is at medium level. 2) Background factors such as, gender, age,
duration of service , spacial promotion , level of .education , salary and welfare are
comrelated with levels of satisfaction in work performance. Other background factors
such as , frequencies of promotions , rank , type of assigned duty , the total of family

income donot have any correlationship to the job satisfaction level.



