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ABSTRACT

This study aims for 4 reason v;rhich are 1) To study the factors effecting the performance
of Navanakorn Labor Union group. 2) To analyse the administrative result of Navanakorn Labor
Union group. 3) To understand the problems and the obstructions in the administration of
Navanakoon Labor Union group. 4) To analyse the way to develop the performance of
Navanakorn Labor Union group.

There are 5 hypotheses for this study which are 1) Inside factors of the Labor Union
could effect the performance of Ngvanakorn Labor Union group. 2) Outside factors could effect
the performance of Navanakorn L‘abor Union group. 3) The members of Navanakorn Labor
Union group could agree with the administrative result of the Labor Union that it is on the good
level. 4) The members would have the same idea about the problems and the obstructions in
administfation of the Labor Union. 5) The members would have the same idea with the way to

improve the performance of the Navanakorn Labor Union group.



These are the conclusion from this study.

1) There are 2 inside factors that effect the per-formance of the Navanakorn Labor Union
group. The first is about the leader of the Labor Union which is the attractive factor that attract
people to apply to be the member of the Labor Union and strengthen the Labor Union. The other
is the performance characteristics of the labor Union which is the pushing factor that make the
Labor Union more efficient.

2) The outside factors that effect the performance of the Navanakorn Labor Union is the
political factor. The administrative result would be better when the political factor is not intervene
the performance of the Labor Union.

3) The example group of the member has the idea about the leader, the members, the -
financial and economic status, and the performance factor of the Labor Union that it is on the
good level and also rather agree with the political factor and the law factor but not agree with the
employer factor.

4) The members of the Navanakom Labor Union have the pleasure on the administrative
result of the Labor Union because it has been working on the purpose of the Labor Union and
seriously protect the accomplishment and adventages about employment.

The important problems are the intervention inside the administration by the executive,
tlie labor are forced to leave the Labor Union, the failure of the employer about ma.kiﬁg the joint
agreement, the depression and dismission the labor who complain about the employment, the
intervention of the government or the political in the administration of the Labor Union, the labor
are not allowed to give a handicap and strike and the labor would not get pay during the strike.

The basic right of the Labor Union needs to be supported to develop the administration

and strengthen the Labor Union for more efficient performance and for the highest advantage of

the Thai Labor.



