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Abstract

The study on this topic is intended to analyse female
participation in administration including problemns and obstacles
in execution of their administrative duties together with their
attitudes and expectations of the selected samples. The selected
group is female administrators in Chiang Mai Province, 26 samples
altogether. The sbles can be categorized in to 3 groups which
are: Y seventh leve! female administrators in Provincial
Administration and 14 female sectional or divisional heads {rom
Public Enterprises. The study findings can be summarized as
follows

1. a large percentage of female samples have started their
administrative roles with the incentives of seeking professional
stability and advancement. In addition, the samples received
familial advice and support including the fact of having

knowledge and capabilities in accordance with their' professions.



The works of the female samples are suited for both sexes.
Nevetheless, most of thé adninistrators tend to be male owing to
administrative reasonings, nature of works, Organizational policy
including sexual discrimination rules and regulations.

other supportive factors are personal education and
capabilities, seniority, personal qualification which are
beneficial to the works and the trust of their superiors. | .

As for obstacles in becoming female administfators are:
sexual discriﬁination, unfair struggle for vacant positions and
the unprepareness of female administrators themselves.

2. problens and obstacles of female administration are:

2.1 problems and obstacles which derive from administra-
tive works. These are general administrative problems such as
personnel administration, budgeting and plamming. ‘The selected
females samples use their personal obinions in working and

solving confronted problenms.

2.2 problems and obstacles which stem from the environments
of female administrators which mostly come from the stresses of
household chords 6n their proféssional duﬁies. The selected
female samples know how to use their time efficiently in order to
build éood understanding among their family members so as to
avoid . negative effects on their administration.

3. the recognition of female administrator’s roles has no
effects on problems and obstacles. As for recognition from their
superiors, colleagues and subordinates, the study finds that the
selected samples are well recognized by reckoning about. their
administrative capabilities and personal talents in the process

of building acceptance.
4. attitudes and expectations toward status and roles of

Thai women, the study finds that:



4.1 the selected samples do not believe that males are
solely suited to positions of leaders and administrators anxl that
females should always play the roles of followers.

4.2 half of the selected samples attend social gatherings
while the other half refuses to do so. The first group view that
socialization facilitates their professions. The second group
knows about these beneficial effects but they have some social
limitations which resulted "in non socialization.

4.3 the selected samples congratulate and agree with the
appointment of Thailand’s first female governor which is an
indication of female recognition at high level. l |

4.4 about attitudes towards presen£ women’s status. A
large percentage of selected samples reckon that there is a big
improvement due to the rapid changing world that has freed females
to have more active roles in present and future society and some
day there will be an equality between hoth_sexes.

4.5 the selected samples expect that government.’s policy
on women development should cover every female perspectives and
carried out determinantly and continuously as poséible in order

to increase fenale’s roles in social development and decrease

female’s inferiority.



