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Abstract

This wés a study concerning the working morale of Assistant
Distpict Officers in performing thelr duties. Working morale refers
to the motivation or satisfaction of each individual towards his
work. The person with high working morale feels that he achieves
something, get the recognition from others, the assignments are in
line with his abilities, satisfies with the promotion, hés high hope
for the future, satisfies with the working environment, payment, and
welfare.

This study also wanted to find out whether the following
factors have any effect on the level of the working moral of

assistant district officers : Ade, length of time as a civil



servant,_education, level of rank classification, and length of time
as assistant district officers.

Questionnaires were sent out to all 129 assistant district
officers of 19 districts and 3 sub-districts of Chiang Mal province.
Of this, 98 sent back the questionnaires. fn self evaluation in
regard to the level of their working moral, the answers of the 98_
Samples were : |

High Working Morale 19

Moderate Working Morale 62

Low Working Morale 17

The questions concerning different dimensions of working
morales (Such as Work achievement, recognition with others, satis-
faction with the promotion, etc.) confirmed the self-evaluatidn.
That. is the maJority of the samples have moderate or high WOrking‘
morale. ‘

_ As for the factors that might have the effect on the level of
the working morale, noneof the five variables studied has statiéti—
cally significant effect at all.



