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ABSTRACT

Professional practice environment is an important factor that has an impact on
turnover intention among nurses in the People’s Republic of China. The purpose of
this study was to explore the level of professional practice environment and turnover
intention, and to examine the relationship between professional practice environment
and turnover intention among nurses in the general university hospitals, Yunnan
province, the People’s Republic of China. Subjects included 386 nurses who were
selected from medical and surgical departments, emergency rooms, operating rooms
and ICUs in six general university hospitals in Yunnan province by proportional
stratified random sampling. Research instruments were the Demographic Data Form,

the Chinese version of Revised Professional Practice Environment (RPPE) Scale and
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Turnover Intention Questionnaire (TIQ). The reliabilities of the RPPE scale and TIQ
were 0.85 and 0.90, respectively. Data were analyzed using descriptive statistics and
Spearman’s rank-order correlation coefficient.

The results of the study are as follows:

1. The level of overall professional practice environment as perceived by nurses
was at a moderate level. Among eight components of professional practice
environment, only cultural sensitivity was perceived at a high level.

2. The level of overall turnover intention as perceived by nurses was at a
moderate level.

3. There was a significant negative relationship between overall and each
component of professional practice environment and overall turnover intention.

The results of this study could be used by nursing administrators to develop
strategies to improve nurses’ professional practice environment and minimize nurse

turnover intention in general university hospitals.





