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The purposes of this study were to describe the professional performance among

nurses and to examine the relationship between professional performance and personal

factors including the period of practice, position of practice, educational level and

additional nursing training, The sample were 296 nurses in 9 Nursing Departments of

Maharaj Nakorn Chiang Mai Hospital, obtained by using the proportional stratified

random sampling method. The instrument was consisted of 2 parts; the first part was

Personal Data; the second part was Professional Performance The validity of the study

was verified by 4 experts. The reliability of the questionnaire was obtained by Cronbach’s

alpha coefficient and the result was 0.93. Data were analyzed by using frequency,



percentage, the mean, and standard deviation, Pearson’s product moment correlation

coefficient and Point biserial correlation coefficient

The results of this study

1. The mean score for showed that professional performance among nurses was
at high level (X=3.61,SD=.49) and the mean score for the 9 subparts: self evaluation and
self development, ethical quality, the role of collaboration, ability to utilize resources and ability
in management were at a high level ()_( =3.94, 4.31, 3.93, 3.67 and 3.76, SD = .25, 47, .63, .70
and .61 respectively), the quality of nursing, the development of nursing knowledge and skills,
academic capability were at a middle level (}—C = 342, 3.19 and 2.98, SD = .64, .74 and .66
respectively), and the research ability was low level (X = 2.28, SD = .95)

2, There were positive relationships between the total score of professional
performance and personal factors including the period of practice, position of practice,
educational level and additional nﬁrsing training of nurses (r = 49, .46, .51 and .56, at
p<.001)

The result‘of this study could be used as a guideline for staff nurse development to

practice as standard of professional performance.



