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ABSTRACT

This thesis had 4 objectives as follows: 1) To study work process of people
sector’s leaders , 2) To study method and content of knowledge dissemination of development to
people, 3) To study problem and obstacle in disseminating knowledge and development of people
sector’s leaders, and 4) To study people response towards work methods of civil leaders. The
study was Qualitative Research and Primary Data had been used in this study including in-depth
interview on 2 networks of people sector’s leaders per province totaling 16 people, and focus
group discussion with 5 people per public network totaling 80 people together with non-
participant observation. Secondary Data had also been studied including data from related
documents and researches. The study result showed that :

1) Process in disseminating knowledge and development of people sector’s leaders
consisted of 4 processes as follows: 1) Community study by using methods of community
analysis, observation, and use of community data, 2) Dissemination planning consisted of
network establishment, search of supporters, search and mobilization of resources, and project
planning, 3) Disseminating operation consisted of common understanding between local people,
community cooperation, approach based on sufficiency economy, and cooperation from external
agencies, and 4) Follow-up and evaluation of the dissemination by using observation, meeting
and report preparation methods.

2) Method and content of knowledge dissemination of development to people
consisted of 3 issues as follows: 2.1) There were 3 communication patterns that leaders used in

disseminating knowledge and development including individual



communication, group communication and communication through various
communicating channels, 2.2) There were 5 categories of media usage in leaders’ dissemination
including interpersonal media, local media, print media, modern media and activity media, 2.3)
Dissemination contents included contents related to health, agriculture, group management, local
wisdom/culture and tradition, environment, occupation and information literacy
3) It was found that problem and obstacle in passing on knowledge and
development of people sector’s leaders were caused by senders such as responsibility and the
lack of continuous data, and also by recipients such as the lack of true interest and participation
among people, and people’s attitude towards leaders’ work
4) People’s response towards leaders” work methods consisted of 5 issues as
follows: 4.1) Opinion expression of people towards work methods of leaders: it was found that all
areas were satisfied with work methods of leaders since people had opportunity to participate,
people had been explained so they gained better understanding, work had been continuously
carried out, work performance was clearly seen, and work method was easy to understand and
uncomplicated, 4.2) People participation: it was found that most people had participated as
committees and members. They also attended meetings, physically helped out, shared
responsibility, helped controlling the work, coordinated, participated in activities and invited their
neighbors, 4.3) Knowledge and development received from leaders: it was found that the
knowledge and development covered all aspects including drugs, AIDS, agriculture, environment,
community welfare, and restoration of tradition and culture, 4.4) Recognition of media usage that
leaders used in disseminating knowledge and development: it was found that the media comprised
interpersonal media, local media, modern media and activity media, 4.5) Problem and obstacle
that affected people recognition: it was found that problem and obstacle were caused by senders
such as senders did not explain objective of the network, and leaders’ coordination was not
thoroughly done in all groups. There were problems arising from communicating channels such
as the lack of continuous production of media. There were also problems arising from recipients
such as matter related to time, recipients were unable to keep up with leaders, and matter related

to local politics.



