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ABSTRACT

The purpose of the present research was to study the relationships among
opinions and expectations toward orientation training and organizational
commitment of new employees.

The samples were 250 new employees of a Tire Manufacturing Factory in central
part of Thailand who had already received orientation training. The research material
was a questionnéire consisted of 5 sections : {1) Demographic data questionnaire,

(2) Opinions toward new empioyee orientation training’s questionnaire (3) Expectations
toward new employee orientation training's questionnaire (4) Suggestions toward new
employee orientation training's questionnaire and (5) Scale for measuring
organizational commitment

Five hypotheses were proposed, the resulis were as follows.

Hypothesis 1 Opinions toward new employee orientation training’s are different
in each factory section,

This hypothesis was partially accepted, that is the employee's opinions toward

orientation training in the part of genera! orientation training and curriculum were
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significantly different at .05 level in each factory section. However, the employge’s
opinions toward orientation training in the part of schedule , instructor, orientation
method , documents and media , and evaluation were not significantly different at .05
level in each factory section.

Hypothesis 2 Expectations toward new employee orientation training’s are
different in each factory section.

This hypothesis was not accepted. The employee’s expectations toward
orientation training were not significantly different in each factory section.

Hypothesis 3 Organizational Commitments are differentin each factory
section.

This hypothesis was not accepted. Organizational commitments were not
significantly different in each factory section.

Hypothesis 4 There is a positive relationship between opinions toward
orientation training and organizational commitment of new employees.

This hypothesis was confirmed. There was a significant positive relationship
between these two variables at .01 level (r= .797).

Hyothesis 5 There is a positive relationship between expectations toward
orientation training and organizational commitment of new employees.

This hypothesis was supported. There was a significant positive relationship

between these two variables at .01 level (r= .578).



