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Abstract

This study investigated school charter compliance of schools attached to the Office
of Mae Suai District Primary Education , Chiang Rai Province. The population under study were
54 school administrators attached to the above Office in the 2001 academic year. The instrument
used was a questionnaire with items related to school charter compliance. The collected data
were then analyzed through the application of percentage.

The findings were as follows:

Most school administrators carried on planning of problem limitation and specified
responsible personnel related to planning. Needs assessment was accomplished before planning.
They also brought about understanding to personnel with respect to performing by the plan,
let teachers and related personnel participated in making action plan for the academic year,
arranged at least 2 activities for school personnel development in a year, improved performing
tasks suitable to current situation, assigned function including responsibility to personnel,
followed up personnel’s performing tasks continuously , evaluated in between performing tasks
of some projects, used yearly action plan as criterion for evaluation, and evaluated after

performing tasks.



