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Abstract

This study investigated leadership of secondary school administrators attached to the
General Education Department, Ron Phibun District, Nakhon Si Thammarat Province. The
population under study comprised 70 assistant administrators and section heads, and 156 teachers
under the jurisdiction of the forementioned Department. The instrument used was Multifactor
Leadership Questionnaire Multirater (MLQ). The collected data were then analyzed through the
applications of frequency and percentage.

The findings could be summarized as follows :

Regarding overall picture of transformational leadership, school personnel indicated
that secondary school administrators from the above Province sometimes showed/fulfilled their
leadership in idealized influence, inspiration, intellectual stimulation and individualized
consideration; on the contrary, assistant administrators and section heads revealed that
administrators showed/fulfilled their leadership sometimes to fairly often, while teachers
expressed that administrators showed/fulfilled their leadership once in a while to sometimes. For
overall picture of transactional leadership; school personnel indicated that administrators once in
a while showed/fulfilled their leadership in contingent reward according to coworkers' ability,

whereas assistant administrators and section heads revealed that administrators showed/fulfilled



their leadership fairly often in management by exception. With respect to work performance not
up to expectation and laissez-faire; school personnel, assistant administrators and section heads,
and teachers agreed that administrators sometimes showed / fulfilled their leadership. In relation
to extra effort on the job, perception of leader effectiveness, and job satisfaction; school personnel
and teachers agreed that administrators sometimes showed/fulfilled their leadership, whereas

assistant administrators and section heads revealed that administrators always performed.



