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Abstract

This study was aimed at examining vocation at training models for Chiang Mai Province
Central Prison inmates. Altogether, 12 prison personnel, administrators and those officials
responsible for vocational training activities, were asked to respond to the questionnaire containing
items relevant to the topic under investigation as well as interviewed. Subsequently, collected data
were analyzed using percentage, average and standard deviation

Findings were as follows:

Respondents-com-interviewees were of the opinion that in preparing and planning
vocational training programs/activities prison personnel should gather needed data on a day-to-day
basis; recruiting program/activity participants carried out based on inmates’ physical and mental
aptitude and ability; training goal applicability of what of what are trained in real-life situations and
training curriculum of short-term nature; training participants divided into groups so as to expedite
supervision and control; more budget from the prison’s own generated sources allocated for the
procurement of training and instructional for the procurement of training and instructional materials;
a specific committee set up to recruit training instructors, etc.

As regards problems and obstacles the study found that the number of training instructors
was obviously not adequate as for as the number of training participants was concerned; having

instructors from outside had posed certain safety probiems; and, finally, the inmates themselves had

violated established disciplinary measyres gnd rules and regulations.



