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Abstract

This study sought to identify condition and expectation of the management of
Student Affairs of Chaing Mai University Demonstration School, according to teachers and
students'attitude, to be the guidelines in managing and pursuing this Affairs. Altogether,
351 teachers and students of Chaing Mai University Demonstration School of the 1999
academic year were asked to respond the check list and open-end which were analyzed by
percentage.

The findings of the condition and expectation of the management of Student
Affairs of Chiang Mai Univérsity Demonstration School were as follows :

Sports Activity, respondents wanted to have sufficient sports field and sports
equipment.

School Clubs, respondents wanted to have special guests to give advice in setting
up clubs and let students attend the clubs under their own interest. -

Student Council, there should be systematic working cooperation.

Guidance, respondents wanted teachers to give advice all the time and have

private place for consuiting.



Health Services, respondents wanted School to provide good and shady
surroundings.

School Scholarship, there should be a survey of students who are in need. There
should be systematic and continuous procedures in giving out scholarship.

Public Relations, respondents wanted School to arrange everything under the right
principle.

Library Service, there should be sufficient book's and suitable atmosphere.

Student Discipline, there are no guest speakers to give more information about
this to students.

Democracy Encouragement, School should urge students to have more through
group working.

Improper Behavior Correction, there should be cooperation between parents and
student representatives in trying to correct students’improper behavior.

In conclusion, the way of Guidelines for Managing Student Attairs of Chiang Mai
University Demonstration School should have written policy planning which includes work
planning, projects, regulations, annual planning and job descriptions. These should be
informed to everyone and a group of action commitiee should be appointed in all areas.
The structures and duties of the action committee have to be clear, especially in Guidance
and Public Relations part. Every task ought to be done step by step according to the plan,
and have result conclusion and evaluation that should be publicised to the community

concern.



