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Abstract

The purposes of this research were first to explore the problems and needs concerning
career education management for the Community Learning Center through local organizations of
Namjo Sub-District, and second fo develop an education management model for the center. To
achieve the firstfold of the purpose, a questionnaire was used, asking 148 subjects, consisting
of 39 persons (12 were from the Non-Formal Education Center, 18 were from the Tambon
administration organization Board, and 8 were from the members of Local Education Division),
and 109 local people whom were Cluster Random sampled. For developing the model, 12 subjects,
purposive selected from the aforsaid 39 persons, were interviewed and asked for the comments
on the model, Data were analyzed through uses of frequencies, percentages, means and standard

deviations. Interview items were analyzed in descriptive form. The findings were as follows:



1. The problems of education management: It was found that the management of short
course syllabus and the management activities of the Center Board were mostly rated at moderate
level. Except the agriculture course which was to be able applied in daily life was rated at high,
and the Board composing of the abbot, people representatives, and the Director of District General
Education was rated at low level

2. Tﬁe needs for management of Career Education: It was found that people’s need
should be assessed before the classes began. The course the people needed most was agriculture.
The agriculture course was expected to be used in daily life and could be a local occupation.
Furthermore, teaching supplies, teaching media, resource persons and classrooms should be ready
set up. Education news should be informed through use of a broadcasting tower. For managing
the activities in the Center, it was concluded that the Center. Committee’s members should be
selected from Local Orgahizations, Non-Formal Education and Non-Formal Education Board. Also,
local leaders and people representatives should be selected. Moreover, the roles of each committee
section, steps of programs planning and following-up the program should be clearly stated.

3. To develop the model: The model was developed through uses to Committee’s needs.
It should emphasize the participations of people for managing the course syllabus. The course
objectives should aim at teaching people to be able to a) apply the knowledge in their daily
life and occupation, and b).set up and run their small business group. For managing the Center
Aclivitics, the committee should be set up with the cooperations from 3 sections, namely, Tambon
Administration Organization, the District Non-Formal Education Center and Non-Formal Education

Board, and local leaders and people representatives.



