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Abstract

The purposes of this investigation were to sesk the desirable
characteristics of academic officers in district education offices,
Chiang Ral province.

The randomly sample comprised 97 district education
administrators, deputy - district education adminitrators, chief of
district primary education offices, chief of district abbots,
chiarman of district cultural council, and private school
administrators. The instrurent used was rating scale questionniare.
The collected data were analyzed through application of percentage,
mean and standard deviation. _

Findings were as followers:

Personal desirable characteristics were rated more hiéher
than professional characteristics and  lhuman relationship

characteristics. As regards personal characteristics, academic



officers should demonstrated honesty, observing morality, precept
and virtue, paying respect for all colleagues, vitality, energentic
effort, visionary, and politeness.

Regarding human relationship characteristics were found that
ability in cooperation, politely speaking manner, recognizing the
other ideas, humbled manner, consideration, optimism, and
friendl iness were the significant desirable characteristics.

Regarding professioﬁal characteristics were found that
leadership, persuasiveness, initiatiqn, modernization, decision
meking by considering all data, knowing about community rituals,
systematically performance, ability to analyze all data concerning

education, religion and cultural were prominent characteristics.



