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Abstract

This study probed the current state of as well as sought guidelines to promote teacher
behavior as dictated by B.E. 2539 Teacher Code of Ethics. Study population comprised 51 school
administrators under the Office of Fang District Primary Education, Chiang Mai Province. The
investigation relied on structured interviews with those administrators.

The study found that teachers had clearly attempted to seek all possible cooperation in
helping and developing their students. They did so by discussing and cousulting with parents and
their own colleagues. They were also found to have been willing to teach and avoided unnecessary
leaves of absence, checked and publicly displayed students’ works. Teachers were reportedly fair to
their students not withholding the knowledge to which they were entitled. They were found to have
served as good role models as regards their dresses and etiquette. They did not capitalize on their
students’ defects and weaknesses; inflict undue penalties on them; take personal advantage from
their physical labour; seek personal gains from their normal course of duty. They were self-
confident, constantly improving themselves academically; making use of technologies
in their classroom instruction; participating in professional organizations” activities;
financially helping colleagues when they were in financial trouble; participating in both their

colleagues’ and communities’ charitable and festive occasions.




However, teacher behavior in a number of areas was still found unsatisfactory. For
example, as regards teaching activities responding to students’ individual differences were rare and
correcting students’ defects largely not done. Appointments for stﬁdents’ additional learning and
really meaningful activities were also rare or absent. Moreover, evaluation for improved instruction
and instructional objectives setting was still lacking. On these bases, it could be concluded that
teachers still did not seriously devote to their teaching and were not motivated to do so.

On personal and social sides, it was found that teachers were not on good terms with their
colleagues; still talked ill of their colleagues; did not change their teaching behavior to keep pace
with academic and techmological advances; lacked planning for self-improvement; did not seek
further knowledge from books and texts; did not recognize available academic works and publicize
their own, their colleagues’ as well as their professional organizations’ works. Existing
cooperration among teachers was more congenial than professional. Furthermore, their leadership
behavior in the area of intellectual and cultural conservation and development was still far from
satisfactory.

As regafds problems and obstacles administrators reported that teachers lacked motivation;
school and t_eacher readiness was still problematic; teachers were occupied by many other tasks and
many were in debt; they lacked unity among themselves and did not attempt to improve themselves.
They did not feel their position would be threatened by their unchanged behavior. Some of them
did not have faith in their profession. They were in it simply to make a living. The reasons teaéhers
did not recognize and publicize their own, their colleagues’ and their professional organizations’
works were that they were not confident in their purity and background motives and that those
works had been driven by pure self-interests. As far as issues related to culture and local wisdom
are concerned, teachers reportedly lacked knowledge, interest and were strongly influenced by
drastic social changes taking place aroﬁnd them.

As regards possible guidelines for improving or promoting ethics-dictated teacher behavior
it was recommended that administrators set themselves first as good role models; possess sufficient
knowledge and understanding ; be able to choose proper promotion methods and activities suitable
to individual teachers, circumstances and teacher beliefs; and seriously seek cooperation from all

concerned parties and individuals.



