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“Abstract

This study examined local culture affairs administration of
District Education Offices in Phayao Province as well as problems and
obstacles encountered. Those providing needed information for the
study were 34 personnel of all District Education Offices in the
Province who responded to the questionnaire with items covering various
aspects of such administration.

The study found that in general local culture affairs
administration was not much different from the whole picture of
administrative performance of the District Offices which was usually
characterized by too much work but too few administrative resources,
especially small-sized Offices. Based on the responses, it was found that
specific personnel responsible for local culture affairs administration
were lacking both in rumber and quality. At the same time, operational

budget for getting this specific assignment done was also lacking.



Therefore, the Offices had to sesk help both in terms of personnel and
money from other agencies and indiwviduals outside the organizations.
The positive side of this administration, however, was that District
Education Offices did have advance plans and most did follow set plans

with public relations campaigns whenever circumstances allowed.



