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Abstract

This study examined the current state of administrative rescurces
support accorded educational opportunity expansion schools under the
Office of Chiang Kham District Primary Education, Phayao Province.
Altogether, 22 school administrators and academic affairs teachers
were interviewed.

Based on such interviews, both administrators and teachers were
of the opinion that in general teachers were lacking and their number
was below the set criterion. In particular, lacking were mathematics,
sciences, social studies, English and occupation-oriented teachers.
Available teachers did not get to teach subjects they had been trained.

Moreover, in cases of personnel- transfers, sSome new

administrators and teachers did not undergo any training related to



educational opportunity expension matters. Thus, they partially
contributed to making administrative work and instructional activities
at the lower secondary education level quite problematic.

Also based on the interviews, suggestions for solving perceived
and actual problems were also made. They were as follows: schools be
staffed with adequate number of teachers as prescribed in set criterion;
administrators’ opinions be sought when considering teacher transfers;
academic and other seminars’ and mestings’ topics or contents be
decided based | on their relevance to school needs; hiring temporary
teachers and inviting local experts to teach occupation-related
subjects be good problem-solving approaches and encouraged.

As regards budget support, it was found that it was very much
lacking. Obviously, more of it was needed and should match the number
of students in each academic year. And finally, its allocation should

be completed and reach schools before classes begin.



