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Abstract

The purposes of this research were to study the quality of working life and the
relationship between variables such as personal factors, professional value, job &
management factors and quality of working life of nursing personnel at the third army
region hospital, the sample consisted of 240 nursing personnel selected through stratified
random sampling technique. The instrument was questionnaire developed by the
researcher, using Walton's criteria of working life. Data were analyzed by descriptive
statistics, mean population at the 85% level of confident, Pearson's product moment
correlation and Cramer’s V correlation.

The results of the study revealed that :

1. The over all quality of working life of the nursing personnel at the third
army région hospital was at the moderate level .

2. The relationship between position, department, hospital that they work,
professional value, job and management factors and quality of working life were

statistically significant at the level of .05.



