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Abstract

This study investigated the Ilevel of morale of assistant
directors in secondary schools under the Department of General Education
Chiang Rai Province. The population “under study consisted of 82
assistant directors. '

The instrument used in collecting the data was a rating scale
type questionnaire. All 82 returned responses were usable. Then, the
col 1écted data were analyzed through the applications of percentage,
mean, and standard deviation.

The study found that the assistant directors revealed their
morale at the high level in these following factors : responsibility,
achievement, policy and administration, security, and interpersocnal
relationship. The other 5 factors found at the medium level. | There
were salary, growth or advancement, recognition for accompl ishment,

supervision, and working condition.



