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ABSTRACT

This study was designed to examine the following issues
general situation, problems and obstacles related to the recéi%ing of
education, educational needs, readiness and constraints as well as
opportunities of female industrial workers working in Northern Region
Industrial Estate factories.

| This study was of a gualitative type setting as its target
grohp female workers in factories at the Northern Region Industrial
Estate. Data were collected via a paricipatory observation approach
plus interviews with the target group and other relevant individuals.

As a result, it was discovered that residential location,
transportation means, economic status and employer-employee relations
were key factors bearing impact upon female workers’' educational
opportunities. Such oppdrtunities available in the area were in the
forms of formal education offered in educational opportunity expansion

schools, non-formal educational programmes nprovided by the Lamphun




Provincial Non-formal Education Center and language courses, ¢€.g.,
English and Japanese, provided by private language institutes. Those
staying in dormitories found opportunities talking and discussing with
friends while others took time reading books, watching television aﬁd
listening to the radio. While in the foctory they were also exposed
to a number of factory-organized educational activities such as
pre-service trainiﬁg, in-service training, expert demonsrations and
apprenticeship, overseas study tours for leaders and supervisors, eic.
" Some factories organized video, television and redio programmes while
others set up bulletin boards and book corners in factory cafeterias.
However, some factories‘did not organize or provide any educational
activities/programmes since they did not want their employees to waste
time on such activities

As repards female workers’ educational needs two types of them
were discerned. One was of short-duration nature with educational
contents directly and immediately relevant and useful to their present
work and lives while the other had to do with increasing' their

educational credentials in the longer run.




