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Abstract

This research aims to study the desirable role besides the
main. responsibility of Chulachomklao Royal Military  Academy
Gfaduates as perceived by senior officers.

The subject used in this research are 21 Royal Military
Sénior Off'icers of Ministry of Defence who are expertised.

The means used in research include the interviewing in the
first screen and 2 copies of rating scale type questionnaire in the
second and third screen in order to ask for opinion about the
derirable role besides the main responsi‘bilit.ies of Chulachomklao
Royal Military Academy Qraduates. The technique used is Ethnographic
Delphi Future Research (EDFR). The st.étlstics in ana]yzing the data

are median, mode and interquartile range.



The results of the research can be analyzed as follows :

1. The desirable role besides main responsibilities of
Chulachomklac Royal Military Graduates is the role in leading the
military; developing the economics, society and psychology in
remote areas and the area risk to be treatened by the Communist, ;
improving the country; developing people and social serving;
instructing wvalue in the government and military; promoting the
improvment. of other govermment offices; admini‘stration the country;
and decreasing public dangers.

2. The desirable role in improving the country according to
the Royal Project of his Majesty which ains toward the very careful
attention. Believe in the firmness; the stability and the snuéness
of the country. PEuphasizs the improvement of mankind as the first
rank ... improving in order to promot.é and encourage the stability
by believing in the government target and upgrade the dirt land in
which no one can access. |

3. The desirable role in administering the country has to be
connected with the interior or exterior situstion of the country
and encourage the right sovereign states which are democracy people
understand in democracy which is sovereignty. It 1is indirect
administration of the country and make good relationship with the
neighboring country.

4. The desirable role in leading the military is the good
example which pay much attention and faithful to the peo.ple under
control. Do the duty with honor, respect and discipline on the



basis of rightness. Devote even life in order to protect country,
religion and throne. Be clever in leading the development project
which is the main power and manage the work ascertainly. Be
truthful and be parallel in whatever to do in accordance with the
objective of the chief and be knowledgeable, open - minded.
Capable of listening to other people's attitude.

5. The desirable role in improving and helping people is
training recruit to become a good militant in order to be a
leadership of! the community after retired, let the people
participate in theoretical and practical ways. Be against the
poverty by aiming at upgrading the standard value of life according
to the eight fundamental needs.

6. The desirable role of improving economics, society and
psychology in remote areas and the area risk to be treatened by the
Communist is to help people in thé country share the spirit with
one another then devote their own benefits with the public and help
protect the people and become the centre for people to depend on
it.

7. The desiréble role in decreasing the danger of the
publics is to work high efficiency in critical point and be ready
in working; capable of subdividing the work and carrying through it.

8. The desirable role in instructing the value in the
government and military is to encourage the democracy under which
the King control. Promote and encourage the people to . become

patriotic in the country, religion and sovereign. Let them share



the spirit with one another. Make the people feel that the
militant are people and guide them to understand the true
democracy. Moreover, improve the militant before retired and

spread the thought of respecting the country toward people.
9. The d&eif‘able role in helping and promoting the work done

by other govermment offices in order to gain good relationship in
every office.

10. The other desirable role besides the mentioned above are:
to maintain the honor of oneself and one responsibilities of Vt.he
office. Let. them be good gentleman who are capable of self -
guidance in proper ways. Encourage good people, Enthusiastic in
acquiring new knowledge. Make oneself be worth for one and others.
Give intimacy t.oward private soldiers in an optimistic way which
will help them have good impression in the officer and guide way

for Jjunior officers to become good example of govermment officials.




