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Abstract

The obJjective of this study was to identify and compare
school administrators' and teacheré' expectations and actué]
perceptions of the role performance of District and Sub-district
Mae_ Hong Son Provincial 0ffice of Primary Educstion in the
following B8 areas ! task performance menitoring 3§ ‘training
promotion experimen&&ggjon $ research and innovation utilization
promotion ; educational data and statistics compilation 3 academic
cooperation § research result app]icatioﬁ cooperation and promotion ;
and budget formulation and allocation.

Study Sémples comprised 176 primary school adm{njstrators
and 291 school teachers., Data collection instruments included
rat ing-scale~type que;bionaires. Statistics used included percent

age j arithmatic mean § standard deviation and bL-test,



Research findings weré as follows :

1. The actual ro]e'perform;nce of superviszars as péﬁceived
by school adplnistrabors and teachers was rated medium on the
scale.

2. The latter's expectations as régavds the former's role
performance in ali B8 areas were found to be high.

3. The difference between expecbatioﬁs and perecived per-
formaﬁce of suﬁervisors by school administrators and teachers in
all 8 areas was found to be statistically,

Supervisors, moreover, did not perform according to their
prescribed role and functions. School administrators and teachers
expected supervizors to more systematically act out their supervi-
s&ry role. Their advice should meet beacher'é needs and problems
and be €iven an é sincere and friendly basis.. They should conduct
more academic seminars and training activities as well as cooperate
with school and school clusters an thé matter of instructional
media production. At the sometime, their role should shift from
that of task performance evaluator to ghab cf coordinator fand
academic advisor allowing teachers to rationally opine and demon
state thelr talents to the best of thelr abllity. Besides, super-
visors ;hould“improve themselves academically, {n areas of

teaching techniques and instructional innovation utllization.



