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ABSTRACT

Performance evaluation is an important tool that will allow an efficient management of
personnel. Findings show that assessment can be used as an advantage in recruiting staff
selection, and training for making improvement. Development of strength is appropriate in order
to provide employees with the ability to perform all areas of work. This will lead to the
appointment of suitable candidates for higher positions, as well as considering promotion and
salary. However, the assessor and process of assessment fail to realize the importance of
evaluating performance of the administrative prosecutors’ official duties. This results with the
officials of the Attorney General Office in experiencing problems with a delay in screening
assessment, instead of having routine screening or an assessment for two years, and two months.

Principles learned for this study are applied as a tool for guidelinesin increasing
the efficiency of the screening assessment.

The result of this independent research has lead to a creation of and knowledge
management systems and knowledge management learning theory, while
working to resolve the delays of the screening assessment. The knowledge management system is
able to help the prosecutor, lawyers, and staff of the Attorney General Office to screen work with

greater efficiency.



