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Appendix A

Interview Pha Kru Adulselkitti: the abbot of Thatklam Temple in Chiang Mai

October 2007
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Appendix B

Letter for interview (24 April 2008)
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Appendix C

Research Questions I: (Interview: May — June 2008)

1. General information of the interviewee:

Please introduce yourself

e Name

e Title/ position
e Age

e Background

NIOUUUEUIFD

=
o  TA

. . 5 o
o FNUUUY / U
o 21

o 1l323R

2. Cultural situation in the Mea-hiya community

What do you think about Mea-hiya
community in today environment?

inuiANAnTIuetNalsfUR T Ua LN L W

Taqiu (Fudmuassn1eseen)

How is the way of life in the community?
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ADTIRIRITIITN B LN e HAN
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=
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o ANNUsENgA 19U

What do you think about traditional
knowledge in the community?
Any problem?

oA z A o o =
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‘Vlﬂ\‘mwﬂmLLNLW;I:@EINbLﬂuﬁ@Quu

o anmnazlagvinliuaziloym

The opening of big modern trade in the
community, what is your opinion?
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What do you think about the future of the
community?

salUAnuausiiiesaziiluasingls
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3. Stakeholder Analysis

Do you have any business to do with
cultural management in the community?
How do you get involved?

oA R o a = \
NIUNANINEIUBINUNITIANITUTUNT 'Viﬁ\ﬂvl,ll

atingls

Do you have any power to manage
traditional knowledge in the community?
How?

vinuiiaunalunisdanisimusssn itloo

Y .0 4
g vizeld atnals

Do you have any influence to manage
traditional knowledge in the community?
How?

vinuianswasian1sdnnisimuassug Ao,

£ a A ' '
g vizeld atals

Do you participate in cultural activity?
How often?

NULENFINAANTTHANUT A UFTIN T B9 U

& 1 1 1
vieald Uesnnualu

Do you support cultural activity?
How?
How often?

1 v 4 o v o % QI
NIULL ﬂﬁmmuumumm musssnluyiasiu
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Name the person or organization who has
highly involved in Traditional knowledge
management
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Who is the most powerful stakeholder to
manage traditional knowledge in the
community?
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Who is the most influential stakeholder
to manage traditional knowledge in the
community?

lasiiansnasianisdanisdmuassy PRy,

V89U NgA UATIBIAINA

Which stakeholder provides the most
participation in cultural activities?

Ipgidngannansansudmuassy iyl

Va9l Uoegn Lazsadasnn

Which stakeholder provides the most
support for cultural activities?
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|
a
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Is there any other person or organization
outside the community involve in cultural
management in the community?
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4 Stakeholders needs and expectations

What do your need to do for managing
the Mea-hiya community traditional
knowledge?

YINulANABIN 90 INALIUT UG TN
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What are your expectations for managing
the Mea-hiya community traditional
knowledge?

VIuiANAIAIIR AT U SINYH

toygiasiudluednelsluaunan

5. Key success factor

If you have power and resources, what
would you do to make traditional
knowledge go to the way you want?
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What is the most important and urgent to
do according to community traditional
knowledge?
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ANAmnsngaRuse Tmussan Uszwdl 9F
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What would you do to make villagers to
cherish, preserve, and protect community
traditional knowledge?
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What would you do to make the youths
to be interested in community traditional
knowledge?
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6. TK inventory

What do you think about the misuse,
misleading and loss of local
community original traditional
knowledge such as ritual and tradition?
What is the problem?
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In your community, is there any
traditional knowledge inventory?
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What do you think about making
community traditional knowledge
inventory?

Who should do it?

How to do it?
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Who is the owner of community
traditional knowledge inventory?

lasaqaidludnveanfdoyayviesiu

How does the community transmit
traditional knowledge inventory?

Y A = = LS
quwwmnmmummuﬁmmﬂmmu@maii

What do you think about cultural
tourism?
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7. Leang Dong ritual (Pu Sae Ya Sae ceremony)

What do you think about Leang Dong
ceremony?
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Do you think that the Leang Dong
ceremony provide any profit to
community?
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Who is involved in Leang Dong
ceremony?
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How does the community preserve and
transmit Leang Dong ceremony?

aravaunaasnslidusaldlsatngls

vinuatnniazls

What need to be done to keep the original of
Leang Dong ceremony?
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Appendix D

Question for analyzing stakeholders: (Interview: May — June 2008)

Who is the most powerful stakeholder to manage traditional knowledge in the
community?

Who is the most influential stakeholder to manage traditional knowledge in the
community?

Which stakeholder provides the most participation in cultural activities?

Which stakeholder provides the most support for cultural activities?
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Indicator selection (July — October 2008)
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Appendix E
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Appendix F

Research questions I1: Risk management (November 2008 — March 2009)

What is the risk of each KSF, can
toy identify it one by one?

NagNiUeINTULAasde 1aliinussydn
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What is the root cause of the risk?
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What would you do to prevent or
mitigate the risk?

Muazniasingls atlasiu nauiass Tdlst
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Who is the risk owner to keep close
look to prevent or mitigate the risk?
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What is the knowledge or skill that is
needed to prevent or mitigate the
risk?
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tasiuldlimnudesuazAuaNaniil

a 49{
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Could you please identify the
likelihood of the risk?
(likelihood questionnaire)

w0 vz lannanavinaaNi@seil

wmuumﬁm (LUUdaunIN)

Could you please identify the
seriousness of the risk?
(seriousness questionnaire)
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Appendix G

Questionnaires: Likelihood and Seriousness (November 2008 — March 2009)
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Appendix H

Monitor index: (November 2008 — March 2009)
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Appendix |

Research quality: stakeholders to verify and confirm the results
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Appendix J

Mea-hiya community initial actions (2008-2009)




Name

Date of Birth

Education

Experience

Research

269

Curriculum Vitae

Mr. Pitipong Yodmongkon

2 June 1972

1994: Bachelor’s degree in Public Administration (Chiang Mai
University)
1997: Master’s degree in International Management (University

of Maryland University College)

2006 — Present: Lecturer at College of Arts, Media and
Technology, Chiang Mai University

2002 — Present: Visiting Lecturer at Graduate School, North
Chiang Mai University

October 2004: Visiting lecturer in subject of International

Culture Conflict Management at Mea Fah Luang University

2008: The Research and Study Project of the Nation Artists’
work Distribution via Information Technology: the research
submitted to the Office of the National Culture Commission,

Ministry of Couture

2007: Towards Formulation for the Policy and Mechanism of
Preservation, Transmission, and Protection of Intangible
Cultural Heritage (ICH) and Traditional Cultural Expressions
(TCEs): the research submitted to the Office of the National

Culture Commission, Ministry of Couture



