Faiseanmsduahunudase AMTANEIAIAAMITIHTUNUANUUDITUIANT

-S4 1 [T - T | 1
widlvtuuna Ing TudsuIames v

£ /A

Fodion WWUFTIL WIYRTYe

o

UImsgInaumiaeha MYFINVINTFIND
AugnITuAMIARUMIAUATLLILDH TS

o ar ©
BIDTIUUNUT ATHIU ﬂigﬁ'luﬂiillﬂ'l'i

= ar o

0desAne JUATIING  NITUMS

a

PITHIATIA  Yseufis ASSUMT
UnAnge
mIfuauuYddse Gosmsfnuaiaansdmivninnuvoinnnsmayd

1 ar ar ] = o A =8 = a LYY o a w
vnalngluteniafedny  Wiaglseaadmadnunamstaaiaamsdimiuniinanves
nnmswavirng g ludm adeln

=g :: a:iy g s MM = o 1 9/
MIFgNHINTIU ulﬂﬂﬂ‘lel'tﬂﬁ‘ilﬂﬁ?ﬁﬂﬂﬁ‘Uﬂ\‘l‘ﬁHTﬂﬁWlm‘Bﬂ‘Uulﬂiﬂﬂg Iﬂﬂi’)'l_li‘}ﬂJ‘llE}

L4

yannandumweinngeanmsduinnuma gianudninnumien 4 §8amsmun §
Tudiamsmu wie dwmuvesnnmswidvdvinalualusiriaGeddnd Tswau 6
s 1dus sumsagank $1da @mrw) SUIAISNAINY $1ia WY FUIAISNENS
e $1fa ez g nemndivd $1da @MW) suINsnTeREose i wnrw)
FUIANTNHIT MY $10A (WHITW)
mnaswdsduialugiiglelumssaaiadnsdmivminauvessms - 2
= W = o o o= o = [ oA
tuy AeeriednsidiumssouumuluglvesiiSunazatadnisn lidudTu
W A o w = A Y =t [ val
gieamsidlumsasumuluglvesdaidy e ldminamvessinmsiinnudluedn
dcg ] = o 1Y o e = WS P a
a8 wimanhimangminedmua luswadednsidudiBuaungrnineiinnaisde
Ttwinau TdusGunauny msdszdudnn vennnfingninedmuansimswidsdd
[ b . k4
faaYadmsdubug @wu mstasineduarmnionaudIToUTeITH MIATINTNAY
o aly = a a o =] EN 9 A = o P4 a a ' - .
Ysgd®l Qulinde Guiunils Auldjoulesfadnsiaendom uasRunuomae [

Turter Suthwntle Qulditu lasfindaneonidied) uasGuyusemae



Tudwveseiagaman lifiudity  swmsllafa@ns Idwinaumunngning
gmualudunnlszang 9 9y Juanillie meass amgavnreu audifunmsnms
a b & =] @ a 1 g ey
uazmssaanmaadoylumsiauliianulasadsuazgnguerdy @y nsvaldime
o : A o :‘ o o o P o o Pri !ﬂ w a o 4
ponqnidy han douh wazden  sunmsddinedaaiaAamsi hidudiRuiuenmiie
o = o & d'i. £ ar =4 o
snngmnedmua TnesunmsiiSaquszasdineldiminauiinnugy - wazarulneadsly
myman 1gus mssaldiifuafs aglawum enlszneumaufis miiey aulems
= 3 a Gl LY ar @ = ar A w o a  as o
dnun sawainsdaldnnsdsedude szuuilesdudafiae Ing Insviend msdadsmssinu
assagasallumsihouldimngaufumslgiaa
zﬁﬂﬂam‘iﬁﬂymﬁﬂﬂmmmsmﬂumﬁﬂafuLmu“luiﬂﬂjmmwuuav"lmi‘lumwu
Wy wuh ﬁmmimmfwumﬂ“lﬂmvlmma“l:na'mﬂnﬁﬁ‘lu"lﬂmwngwmﬂﬁ'ummmwuﬂ
uaz I anTadnsbwin@udnde eanunelelumsufidon vazanuiiuegda

Fuveaniinay




Independent Study Title

Author
M.B.A.

Examining Committee :

Lecturer
Lecturer

Lecturer

The purpose of the independent study titled “The Study of Employee Welfare
of Large-sized Commercial Banks in Changwat Chiang Mai”

employee welfare arrangement of the larged-sized commercial banks in Changwat

Chiang Mai.

The data were collected by interviewing the Regional Managers, the Area
Manager, the Branch Managers, the Assistance to Branch Managers or the

representatives of the six large-sized commercial banks in Changwat Chiang Mai . The

: The Study of Employee Welfare of
Large-sized Commercial Banks in
Changwat Chiang Mai

- Mr. Bunjong Hanjarernkit

: Business Administration

Nantana Kumnuan Chairman

Orapin  Santidhirakul Member

Sirivut  Buranapin Member
Abstract

banks included Bangkok Bank Public Company Limited , Krung Thai Bank Public

Company Limited , Thai Farmers Bank Public Company Limited , Siam Commercial

Bank Public Company Limited , Bank Of Ayudhya Public Company Limited and Thai

Military Bank Public Company Limited.

was to study the



These large-sized commercial banks provided two types of welfare to
employees: the financial welfare and the non-financial welfare.

The financial welfare was aimed at better standard of living and thus was
made available more than what the government stipulated. These financial welfare
provided by the governmental legislation consisted of compensation fund and social
security fund. The benefits that were not stipulated by governmental legislation
included provident fund, yearly health checkup,bonus,pensionlow interest loan and
soft loan.

The non-financial benefits provided by the banks consisted of sick leave,
pragnant leave, vacation,military service leave, safety and working conditions such as
emergency exit, drinking water, toilet, first aid service. Focused on employees’
satisfaction and security, the available non-financial benefits that were not stipulated
by the government legislation included religious leave, education leave and additional
leave,insurance,fire protection, audio devices, television, convenient organization
layout.

In conclusion, from the study of employee welfare arrangement of the large-
sized commercial banks, all the six banks provided both financial and non-financial
welfare abided by the provision of the law and aiso added other benefits in order to

increase standard of living and_ job satisfaction.




