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Abstract

The objectives of the independent study on "Personnel Recruitment
and Selection of Commercial Banks in Amphoe Muang, Changwat Chiang Mai”
are as follow : to study the recruitment, selection and problem of
personnel recruitment and selection. The use of specified and simple
random sampling from 15 commercial banks are studied procedure. The
instrument for data colledtibn is ﬁhé qués£ionaire concern to the
personnel cruitment, selection and préblems of them. Thé data was analyzed
by using frequency, percentage, one—way analysis of variance and difference
test by Tukey test. Then the result of the study was reported by the
descriptive analysis as follow : .

1. In overall of the commercial banks in_ Amphoe Muang, Changwat
Chiang Mai have shown high level of significance in personnel recruitment,
but in detail classification, the small size banks have shown the highest
level. '

In comparison each priority according to bank size, the study shows

that there is a significant difference in principle of recruitment (X..08).




2. In the overall of the commercial bank in Amphoe Muang, Changwat
Chiang Mai have shown high level of significance in personnel selection,
but in detail classification , the medium and small size banks have shown
the highest level for personnel selection, the rest shown high. |
In comparison of each dimension of personnel selection classified
by bank size, The study shows that there is a significant difference in
personnel selection (X .05
3. In the overall of the commercial banks in Amphoe Muang, Changwat
Chiang MAi, have shown high level of significance in problems of personnel
recruitment and selection, in detail classification, the small size banks
have highest level of significant in problems of recruitment policy and
selection principle. The medium size banks have aimed highest level of
significance in problems of selection principle and process, and the other
have shown high priority.
In comparison of each dimension in personnel recruitment and selection
problems classified by bank size, the study shows that there is no
significant difference (X .05).




