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ABSTRACT

The independent study entitled “Lampang Education Area Zone 1 Teachers’
Readiness in Transferring to the Local Administration Organization” was aimed 1) to study
readiness and incentive of the teachers affiliated with Lampang Education Area Zone 1, and 2) to
study Lampang Education Area Zone 1 Teachers’ opinion towards transferring to the local
administration organization.

Sampling units for this study were 220 teachers affiliated with Lampang Education
Area Zone 1, from whom data were collected through purposively constructed questionnaires.
Then the obtained data were analyzed by means of the SPSS program in order to find out
frequency, percentage and standard deviation.

Results of the study are summarized as follows:

1) Most teachers expressed their opinion that money and rewards and other fringe
benefits are considered to be the incentive for teachers’ readiness in transferring to the local
administration organization at medium scale. In this regard the teachers expressed their opinion
that the local administration organization never had readiness and experiences in education
management. In addition, the local administration organization is such a small establishment that
has a little amount of revenues, which will result in the local administration organization’s
inability to provide a variety of legible welfares to the teachers. But other factors such as political

interference and the state of being government officials/officers of the local administration



organization are considered as the incentive for teachers’ readiness in transferring to the local
administration organization at low scale. In this case the teachers said that education matter
would become political affair because political events in some localities markedly involve
competition and benefits.

2) Most teachers expressed their opinion that they have no readiness in transferring
to the local administration organization because they have no confidence in the local
administration organization’s education management since it never had experience in the
education management, and still lacks personnel who are competent in the education
management. However, another group of teachers expressed opinion that they wanted the
transferring to the provincial administration organization on the ground that after structural
changes in Ministry of Education, secondary schools have been granted lesser budget. Therefore,
they wanted affiliation with the Tambon Administration Organization, which can allocate more

budgets to secondary schools.



