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ABSTRACT

The objectives of this research were to compare the career path advantage of academic
government officials and Chiang Mai University staff; examine factors affecting the career path
advantage of academic government officials and Chiang Mai University staff, and explore
problems and suggestions for academic government officials and Chiang Mai University staff. It
was the quantitative research employing questionnaires to collect data from 307 academic
officials in Chiang Mai University who were government officials and University staff. The
result could be summarized as follows:

Regarding the comparative study of career path advantage of academic government
officials and Chiang Mai University staff, it indicated that the government officials contained
career path advantage, since they were appointed to an academic position, more than University
staff. However, the advantage in salary and self development opportunity was not different.

Additionally, due to factors affecting the career path advantage of academic government
officials and Chiang Mai University staff, it was found that gender influenced the career path
advantage in academic position appointment. Besides, current salary, education, work experience
period, and department affected the career path advantage in appointing to an academic position,
current salary, and devotion in their work.

According to problems of academic government officials and Chiang Mai University
staff, it revealed that too much teaching burden, service work, and research work obstructed them

in writing an academic paper. Rules, regulations, and process in considering the academic paper



were retarded, complicated and strict. Salary increasing criteria were not suitable with the work
burden and responsible work. The supporting scholarship for self development from the
Department and the University for attending the meeting, seminar, study visit, and continuing
education, for instance, was minimal and did not cover all the expenses.

Finally, as for the suggestion to improve and develop Chiang Mai University personnel
management system, there should be the central unit responsible for career path advantage of the
University personnel in particular. Budget for academic personnel development should be
allocated adequately and suitably. Rules, regulations, and criteria in personnel development and
academic career path advantage should also be amended to be flexible, unambiguous, appropriate

and in line with the current situation.



