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ABSTRACT 

 

 Purposes of this independent study are: 1) to analyze the level of the good governance 

concept of the chief commander who administrated the police stations in Chiang Rai Province; 2 ) 

to study the intention and understanding of the executive police officers and the police officers in 

Chiang Rai province toward the performance under the good governance concept; and 3) to point 

out the problems and obstacles of the implementation of good governance concept of the  Chiang 

Rai police officers’ performance. Data collected by the open ended and close ended 

questionnaires, delivered to 349 commissioned and non-commissioned police officers in Chiang 

Rai province, was analyzed by the statistical method included the statistical package for the social 

science, frequency, percentage, mean, standard deviation, and one sample T-test.  

 

� � Results of this study revealed that the implementation of good governance concept in 

the administration of Chiang Rai police stations, which comprised of: the rule of law, the 

accountability, the morality, the cost-effectiveness, the responsibility, and the  participation,  was 

founded to be at the moderate to maximum level  even though  the revealed results were not 

alternated to the independent study hypothesis. 
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 The hypothesis examination results showed the various level of the implementation of 

the good governance concept regarding the different ranks of hierarchy. The mentioned level was 

founded to be at the maximum level according to the value of the statistical mean. Data collected 

from the questionnaires showed the police officers’ opinion in 5 crucial problems of the 

development of the good governance concept which were: 1) the lack concerning�of morality in 

human resources administration; 2) the insufficient welfares and allowwances;3) the intervention 

from politicians and authorities; 4) the lack of morality and positive consciousness in profession’s 

ethic; and 5) the self-oriented behavior of the high rank police officers who intended to work for 

the politicians. 

 

 The improvement for adequate salary, allowance, and payment, were founded to be at 

the maximum level regarding the police officers’ expectation toward the development of the 

administration under the good governance concept. Another expectation was about the career 

promotion concerning the rule of accountability and the rule of liberty regarding the freedom to 

work without the pressure and  intervention from related authorities or politicians. According to 

the concept of participation and monitoring, the police officers’ expectation toward their 

participation in the administration was founded to be at a maximum level, and the people’s 

strength in monitoring the police officers’ performances was founded to be at another maximum 

level. 

 


