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Abstract 

 The purposes of this independent study were ; 1) to evaluate the effectiveness of the 

implementation of the good governance concept to the administration the Tambon Administrative 

Organizations in Koh Kha District, Lampang Province (hereinafter “ the Organizations”) : 2) to 

study the factors of the implementation of the good governance concept to the administration of 

the Organizations and : 3) to point out the problems and obstacles of the implementation of the 

good governance concept to the administration of the Organizations. The independent study was 

conducted by the mean of questionnaires delivered to 56 officers in the Organizations, and 385 

citizens of Kho Kha District. Results of the independent study revealed that : 

 

 The improvement of the administration of the Organizations by the implementation of 

good governance concept, could also improve the citizens’ life quality in accordance to their 

need. However, according to the Act of Planning and Process of the Decentralization B.E. 1999, 

the Organizations had encountered the administration problems regarding the numbers of tasks 

and responsibility beyond the limited capacity, budget, and human resources. Therefore, the 

implementation of good governance concept for the administration of the Organizations were 

found to be at the maximum level of success. 

  

 The improvement of the administration of the Organizations included the reduction of 

organization size, the distribution of administrative authority, the improvement of the 



" 

organizational culture regarding the effectively public service , the enhancement of  the 

governments and private sectors’ participation in the suggestions for the improvement  of the 

administration concerning the citizens’ need and happiness as the vital priorities. 

 

 Problems and obstacles of the administration of the Organizations under the good 

governance concept  were : the citizens’ inadequate  knowledge and understanding about the 

duties and responsibilities of themselves and the Organizations, the clarification and the 

modernity of related laws and regulations, the lack of professional officers, the insufficient 

continually development of human resources, the corruption caused by the lack of citizens’ 

involvement in the administration of the Organizations, the  insufficient development plan due to 

the minority citizen’s participation in planning.  

 


