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ABSTRACT

The Impact of the Implementing of the Alien Workers Strategic Management System
Towards Group of People Non - Received Thai Citizenship People in Sobmoei District, Mae
Hong Son Province. Aims to 1)Study the impact of implementation of strategic solutions to the
group of workers who are not granted Thai nationality than three foreign workers (Myanmar,
Laos, Cambodia) Sobmoei in Maehongson Province. 2) analyze the causes of the impact of the
implementation of strategic problems of migrant groups who are not granted Thai in Sobmoei
District, Maehongson Province. 3) identify obstacles to implement the strategic problem. Migrant
groups who are not granted Thai nationality other than three foreign workers (Myanmar, Laos,
Cambodia) Sobmoei in Maehongson Province . The results showed that:

1. Implementation of the strategic management system for foreign workers was
offected He groups who are not granted Thai Nationalety in Sobmoei District, Maehongson
Province of at a high level .

2. Cause the impact of the implementation of the strategic management system of
foreign workers which the agencies and government officials were conducted under different

operating strategies and problem solving illegal foreign workers 3 Nationality (Myanmar, Laos,



Cambodia) 9 Rank is. Use discretion in the performance of individuals are not granted Thai
nationality. Government officials related to their understanding about the strategic ,policy, laws
and regulations are unclear. Relevant government officials do not have the information. To create
understanding about the preparation for the registration of aliens identity card. To a group of
people those have not been clearly understood Thai. Legal work of aliens alien to the meaning of
the Act of BC 2551. Means that the alien is not clear. The negative attitude in the group who are
not granted Thai government officials to work The fall survey of the government caused by the
failure of officials. Delays in care and operation of the Thai government officials. Laws,
regulations and guidelines. Not consistent with the facts. And Thai government policy is not clear
in the Thai national to the ethnic groups outside Thailand .

3. Problems in the Performance Management Strategy 3 national workers (Myanmar,
Laos, Cambodia). The clarity Correctness of the policy Found that the policy problem is not clear
foreign workers in the classification. The enforcement measures, some measures did not work.
And policies to people who are not granted Thai nationality. But the person who received the
survey is waiting for proof of legal status is unclear. The clarity and accuracy of legal procedures.
Found that systematic And instructions related patents. The workers concerned to follow the
policy must always follow. Some regulations and other relevant agencies. The performance of

each agency understand the discrepancy. Because of unclear instructions. It to work correctly.



