Foisoamsauaduudase Wigostyms ludenauumaniisund 33
-7 4 = 1
Tandaralny

Y A [ @ [

TN ulnolae  Fouana

Usayan Synaasumiuga (Midouazmslnaio)

s (= 9 Y a 4 [ a A
219150NUTNEIMTAUAIMLLO AT 979138 A3, IUNUT NI

UNAAEID

) 9 a 2 Ao s A o
FIYIUNITAUAIUUUDATEU Nj@ﬂﬂigﬁ\‘lﬂ 2 ﬂﬁgﬂ'ﬁ 1) NaNIUVIY

Q

Tumsdgiaauvestssmsnms  ludadauamanmsunil 33 SendaiGoslnaivay

] 1 v Y
2) ritehiteyai ldasunnmsAnuluaseil luduumuamaldfudusms IanansanySulgs

v an a4 o Y v
udly uazITmsnziigeriguesdnsIsmsnms
< v v < A oA 3 9 '
ManusIsdeyalsuuuaeunminiose  Tasmsinudoyaninngy
@ 1 A v @ { @ @ ] o
aredmiludinymsnns ludedauamanmisuni 33 SandaFeslnd $1ou 96 au
pavinmsAngmun  Jademednuulevieuazmsusms  amma ¢
v v W A 1 Y 9 o & A = 9 v A o
iy e Temadnvd dndasfuazodw s1olauezaiadms anuiiun

Tundhimsau vezillenerdugquam Hszauuings Tuvaznilatainernuni

gasIsy  Nszavvdyihunan



Independent Study Title Morale of Military Officials of Military

Circle 33, Chiang Mai Province

Author Lieutenant Colonel Anothai Chaimongkol

Degree Master of Arts (Political Science)

Independent Study Advisor Lecturer Dr. Juntana Suthijaree
ABSTRACT

This independent study has two objectives: 1) to know about the morale of
military officials of military circle 33 in Chiang Mai Province, and 2) to recommend the
guideline for improvement the morale of Military officials.

Data are collected from 96 military officials of military circle 33 in Chiang
Mai Province, using questionnaire as a tool.

Results of this study show that: factors about policy, working condition, senior
officers, colleagues, promotion, dignity in career, incomes — benefits , job security and healthy are

high, whereas justice factor is fair.



