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Abstract

This study of “Approaches for the Royal Thai Reserve Forces” was to study the
knowledge, understanding, attitude, and expectation of the reserve forces, regular forces, military
education students, and the general public. The purposive sample was drawn using simple
random sampling for the expectation interview form. The collected data were analysed in terms
of frequency distribution, mean, standard deviation, and the analysis of variance using SPSS for
Windows. The findings are as follows:

1. The reserve forces, regular forces, military-education students, and the general
public had good level of knowledge and understanding about the approaches to the
development of the Royal Thai Reserve Forces.

2. The military education students had the most positive attitude, followed by the
general public, the reserve forces and the regular forces respectively.

3. Regarding the expectation of the approaches to the development of the Royal Thai
Reserve forces, it was found that:

The reserve forces had very high level of expectation of the approaches in the aspects of
objective set up, followed by their clear targets. When difference between groups was concerned,

there was a difference between the expectation of development approaches among the groups.



Regarding the details in general, it was found that in setting up the policy, it should be
aimed at building up pride, dignity for the reserve forces and generating close relationship
between two types of armed forces (reserve forces and regular forces) to bring about their true
unity.

In terms of setting up the objectives, there should be an emphasis on building a national
security network through the military institute and treating the two types of forces equally.

In regard to target setting, it should try to set up an approach that creates close
relationship between the commanders and the reserve forces and make the reserve forces realise
their self value.

Concerning the operational procedures, it should be a decentralisation of authority to
each sub-command military unit to take responsibility in organising the forces from the military-
education students level up until enlisting them as reserve forces in their units. Meanwhile,
increasing concentration in discipline of the reserve forces and militay-education students as well
as recruiting right people to enroll in the army’s speical warfare programs.

The last, regarding the result evaluation, there should be the utilisation of the same
evaluation standards as those of the regular forces which will result in the reserve forces being

accepted by the army in terms of efficiency as well as the regular forces.
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