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ABSTRACT

The purpose of this study is to study women's work role and ability
in the Tambon administraion organization in accordance with two hypotheses.

1. Male and female member work abilities are not different.

2. Female member work ability is well accepted by male members.
this independent study is conducted through 7 selected sampling groups of
people in various places in the areas of the Tambon administration organization
in Muang District, Chiang Mai Province. They are made up as follows:

124 male members from the assembly of the Tambon administration
organization.

26 female members from the assembly of the Tambon administration
organization.

105 people general.

255 persons in totalling members.

According to the study , members of the assembly are considered
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life involvement between the assembly and the people themselves.
therefore, male and female members of the assembly are equally important to
bring success to the assembly. up to the present time female members have
convinced themselves that their work abilities are work accepted by male
members and the people generally. This assume that male and female
member s work abilities are not different, pay more interest and attention
o extra activities concerned than male members do. Therefor, it can be
concluded that the work abilities of men and women are not different and
women's work ability is well accepted by men of the same local office and

people in general in accordance with the hypotheses of this study.



