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Abstract

This independent study was undertaken to serve ‘two aims.
First, to assess if the morale of the police officers in Chiang Mai
Provincial Police Sub-division 4 are good or not. Secondly, to
propose the findings to the administrative board for further
consideration in finding proper ways and means of enhancing the
officers’ morale.

To test the hypothesis, the researcher constructed a set of
questionnaire comprising of 2 malJor parts. The first part dealt with
personal information while the sécond part dealt with opinions
concerning morale. The population studied were 41 police officers
who were on duty in Chiang Mai Provincial Police Sub-division 4.
Data collected were statistically analyzed. Frequency distribution,
percentage, arithmetic mean were utilized. The findings implied -

that the morale of the police officers in Chiang Mai Provincial



Police Sub-division 4 varied according to 8 environmental factors.
The morale was averagely fair, and when considered in relation with
each factor varied as shown in the following :

1. Working condition Fair

2. Senior officers High
3. Colleagues Fair
4, Promotion High
5. Justice Fair
6. Dignity in career High
7. Incomes, benefits Fair

8. Job security Low



