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ABSTRACT

Nursing Minimum Data Set (NMDS) is important for being used to improve efficient
nursing service and administration. To operate this data set is a significant function of the
professional nurse. This study, therefore, aimed to examine opinions and operations regarding
Nursing Minimum Data Set among professional nurses in Phichit Hospital. The subjects were 108
professional nurses working in Phichit Hospital who returned the completed questionnaires. The
instruments used for the data collection were General Data Questionnaire, Opinion Regarding the
NMDS Questionnaire, the NMDS Operation Questionnaire, and Barriers and Suggestions for the
NMDS Operation Questionnaire. Those quantitative data were analyzed by using frequency,
percentage, mean and standard deviation. The qualitative data were analyzed by grouping terms,
and using frequency and percentage.

The results showed that 42.6 - 99.1 % of the samples agreed that all items in the Nursing
Minimum Data Set were worth to be collected. In the input processes, all items in the data were
collected by 4.6 — 100% of the samples. The formatted forms were the tool mostly used in this
process. In the data processing processes, 53.7-100 % of the samples reported that they processed
every item in the data set. Most of them were processed manually. In the output processes, 38.9 —
99.1 % of the samples reported every item in the data set in various frequencies. Fifty one percent

used the formatted forms for their reports. All of the reported items were used for the



development of the nursing services. The samples® barriers of the data operations were lack of
time, and lack of knowledge and skills of the data operations. They suggested the use of computer
in storing the data and the human resource development in the data operation

This study results can be used as the data bases for the nurse administrator in the future

development of the personnel and of an efficient nursing data base system.



