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ABSTRACT

The objective of this independent study was to develope the database system for human
resource data system of Bhumibol Dam. Using database management technology to solve the old
system problems to increase the system efficiency. The system was developed on the Microsoft
Windows XP operating system. The system consists of two sub systems: the personnel competency
evaluation sub-system and year plan training sub-system. The development tools are PHP program
which used to develop the user-interface and using MYSQL program to manage the database.

The personnel competency evaluation sub-system was used questionnaire with 21
samplings: 10 heads of department, 1 personnel officer, and 10 employees. The evaluation result
found that user’s satisfied about reducing in operation time and operation expenses was excellent
(52.38 %). The evaluation of year plan training sub-system was used questionnaire with 21
samplings: 10 heads of department, 1 training officer, and 10 employees. The evaluation result

found that user’s satisfied about processing speed was excellent (52.38 %).



